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Fundação São Paulo’s
Code of Ethics
and Conduct

Section 1 – Of the Code
Article I – This Code of Ethics and Conduct aims to establish principles and
norms in addition to the general ethical and moral principles ruling in society,
and it is addressed to all employees, third parties, suppliers, service providers,
and intermediary agents, henceforth together called “collaborators”,
including the Senior Management of the entity, as well as to all those who
maintain academic ties with Fundação São Paulo through its Beneficiaries.
Article II – Fundação São Paulo, in all its areas of activity, does not participate
in fraud or corruption, nor practice harmful acts against public administration,
fulfilling, promoting, and overseeing ethical behavior in the Institution.

Section 2 – Of General Principles
Article III – Fundação São Paulo must act based on the principles of dignity,
legality, impersonality, morality, and efficiency, and its responsibility is to
ensure:
a) Equal treatment for all collaborators and students, not admitting
discrimination of any kind, whether ethnic, racial, religious, gender,
cultural, or, furthermore, arising from age, marital status, disability, or
sexual orientation;
b) The maintenance of a safe and healthy working environment that
provides and encourages freedom of expression and participation, as
well as professional and personal development;
c) The promotion and encouragement to the development of intellectual
activities of research and publications, and all others that elevate the
teaching, in addition to the development of science, arts, and culture,
aiming at social progress and the defense of life;
d) Social commitment and compliance with legislation and institutional rules;
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e) Investigation and reprimand – through a process that guarantees
the contradictory – of any and all conduct and/or practice of fraud,
corruption, and others that are known to be practiced by members of the
administrative, academic, or student body that may be in breach of the
rules of this Code or of the current legislation, being the responsibility
of Fundação São Paulo to report the act to the competent authorities,
when appropriate.

Section 3 – Of Collaborators’ and Students’ Obligations
Article IV – Collaborators and students must act in an ethical, positive, and
appropriate manner, committing themselves to:
a) Dress appropriately to the professional and academic environment;
b) Maintain urbanity and mutual respect in all its relations, treating
everyone equally;
c) Make no use of the institutional structure, including equipment and
personnel, for private or third-party purposes;
d) Respect the hierarchy, institutional norms, and values that inspire
this Foundation, of Roman Catholic origin;
e) Not make use of the name of the Fundação São Paulo and its
Beneficiaries, representing it or manifesting publicly on its behalf,
without the due authorization of its legal representatives;
f) Respect the current legislation in the exercise of their functions, in
particular the Brazilian Anti-Corruption Law, the Clean Company Act,
the Administrative Misconduct Law, and the New Bidding Law, among
others.
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Article V – In particular, Fundação São Paulo’s collaborators are obliged to:
a) Make best efforts in the development of their activities, exercising
their functions with responsibility, commitment, impartiality, diligence,
and transparency, in full compliance with institutional principles,
internal rules, and current legislation;
b) Act in good faith and with a collaborative spirit, with the aim of
achieving the institutional purpose;
c) Prioritize the economy of resources made available by Fundação São
Paulo, employing them exclusively in the performance of their duties
with diligence and austerity;
d) Not use their position to receive favors, benefits, or advantages for
them or third parties;
e) Not receive gifts, benefits, or advantages from suppliers or companies
with which Fundação São Paulo has a commercial or institutional
relationship;
f) In participating in events to which they are invited, do not accept
tickets, accommodations, or any other benefits offered, except those
with no commercial value and, yet, if authorized by Fundação São
Paulo’s Executive Secretariat, or if provided for in partnership projects,
previously approved;
g) Maintain secrecy of confidential information to which they have
access due to their functions, even after their resignation, under penalty
of being liable for damages caused under the terms of Fundação São
Paulo’s Information Security Policy;
h) Not to conduct themselves in a manner characterizing harassment or
any other form of oppression, adopting an attitude consistent with the
position and duties performed;
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i) Not to practice, postpone, or refrain from performing acts to which
they are obliged, driven by feeling or personal interest;
j) Immediately report any infringement of this Code to the Ombudsman’s
Office of Fundação São Paulo, as well as any irregularity or illegality of
which they are aware or even have a reasoned suspicion of its occurrence;
k) Preserve the intellectual property of Fundação São Paulo, especially
concerning the use of trademarks by themselves or by third parties;
l) Inform any fact of which they are aware and which may interfere in any
way in the regular development of the Institution’s activities, including,
but not limited to, events occurring in or out of the work environment;
m) Not to promise, offer or give, directly or indirectly, an undue
advantage to a public official or a related third person.

Section 4 – Of the Integrity Department (SI)
Article VI – Fundação São Paulo, aware of the need to ensure probity,
transparency, and fraud prevention, will structure an Integrity Program,
which will be implemented and accompanied by a department to be created
exclusively for this purpose in up to 120 (one hundred and twenty) days from
the date of October 25, 2017, and it will be linked to the Executive Secretariat,
but independent in its performance.

Section 5 – Of Penalties
Article VII – This Code is mandatory, and failure to comply with any of its
rules may imply administrative disciplinary measures or, still, those provided
for in labor, civil or criminal legislation.
Single paragraph – If infringements of this Code are committed by suppliers,
service providers, or intermediary agents, they shall be prevented from
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signing contracts of any kind with Fundação São Paulo, integrating Fundação
São Paulo’s Negative Register of Companies.

Section 6 – Of General Provisions
Article VIII – Each collaborator must ensure, within the scope of their
competence, the observance of this Code, applying it and disclosing it in their
internal and external relationships.
Article IX - Fundação São Paulo does not allow, practice, or tolerate contracts
that characterize any form of exploitation of child or adult labor.
Article X - This Code of Ethics will be reviewed in a period of 2 (two) years
from its publication, with no harm if revised in a shorter period.

São Paulo, May 27, 2022
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